Annex no. 1 to Resolution no. 71/2026 of 26.02.2026

S
EXALO

GRUPA[IITE]]

POLICY

conflict of interest management
in the EXALO DRILLING Capital Group

In accordance with the requirements of generally applicable law, ethical standards of
the EXALO DRILLING CG and internal organisational acts adopted by EXALO
DRILLING CG companies, in order to counteract corruption and abuse, the conflict of
interest management policy in the EXALO DRILLING Capital Group (the "Policy”) is
introduced.

1. General provisions

1.2.

The policy is a standard for EXALO DRILLING CG companies and is

subject to

implementation in all ORLEN CG Companies.

1.3. The policy does not apply to identifying connections in the process of

1.4.

1.5.

documenting transactions between related parties and determining transfer
pricing obligations.

The policy does not apply to prevent competitive activities by former
employees of EXALO DRILLING CG companies.

The policy does not apply to persons employed on the basis of an
employment agreement with EXALO DRILLING S.A. in categories E-05 to
E-08 of the job tariff of the Company Collective Labour Agreement for
employees of EXALO DRILLING S.A., with its registered office in Pita, or
their counterparts in EXALO DRILLING CG companies, unless, based on
the decision of their direct superior in business processes, they have or
may have an influence on the selection of a counterparty with which an
EXALO DRILLING CG company establishes or may establish business
relations.
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2. Definitions

For the purposes of the Policy, the following definitions apply:

EXALO DRILLING
Capital Group or
EXALO DRILLING CG

conflict of interest

potential conflict of
interest

genuine conflict of
interest

means EXALO DRILLING S.A. and such
commercial companies as may be its subsidiaries
within the meaning of the International Financial
Reporting Standard 10 - Consolidated Financial
Statements or any other standard applicable instead
of it, including their branches and representative
offices;

1) occurs when a person holding a position subject to

a conflict of interest assessment at the EXALO
DRILLING CG or an external representative of
an EXALO DRILLING CG company makes
decisions or knowingly performs actions on
behalf of the EXALO DRILLING CG in a manner
that brings or may bring an undue advantage (be
it financial or personal) to them or their affiliates,

2) occurs when the interests of a person holding a
position subject to a conflict of interest
assessment in an EXALO DRILLING CG
company or an external representative of an
EXALO DRILLING CG company — in connection
with legal or factual connections between them
and another entity — affector may affect the
assessment of the situation, the decisions made
or the performance of the tasks entrusted to
them, and the nature of the legal or factual
relationship raises justified doubts as to the
impartiality of that person or external
representative;

a situation posing a risk of conflict of interest,
through connections known to an external
representative or a person holding a position subject
to a conflict of interest assessment in EXALO
DRILLING CG companies;

refers to such activities as may currently be
performed, if, in the course of performing them, an
external representative or a person holding a
position subject to a conflict of interest assessment
in an EXALO DRILLING CG company, having an
influence on decisions made in the process, notices
their own connection with an entity indirectly or
directly
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counterparty

declaration
of independence

declaration
of an actual conflict
of interest

the person closest

work-related

a legal relationship

a de facto relationship

participation in
management, control
or supervision

affected by such decisions;

a natural person, legal person or organisational
unit without legal personality:

1) being a party to an agreement entered into by an
EXALO DRILLING CG company or providing
services on behalf of an EXALO DRILLING CG
company under a contract/order granted,

2) with which a company of the EXALO DRILLING
CG is in discussions with a view to entering into
an agreement or awarding a contract/order;

declaration by a person holding a position subject to
a conflict of interest assessment in EXALO
DRILLING CG companies or an external
representative of an EXALO DRILLING CG
company, made prior to the commencement of
professional activities and in the course of
employment, provision of services or performance of
functions in situations specified herein, in order to
disclose a potential conflict of interest; a model
declaration of independence is attached as Annex 1
to the Policy and is available on the intranet at:
Security Office/Conflict of Interest;

declaration by a person holding a position subject to
a conflict of interest assessment in EXALO
DRILLING CG companies or an external
representative of an EXALO DRILLING CG
company submitted for the purpose of disclosing an
actual conflict of interest;

to the spouse, ascendant, descendant, sibling,
relative by affinity in the same line or degree, the
person in an adoption relationship and their spouse,
and the person in cohabitation;

performance of activiies in connection with
employment under an employment agreement or the
provision of services under a civil law agreement, or
the performance of functions in bodies of a
commercial company;

exists when there is a relationship of reciprocal rights
and duties by and between two or more persons,
determined by a specific legal standard;

a social (informal) relationship, such as:
friendship, fellowship or familiarity;

exercise of management, control or supervisory
functions, including as a member of the
management board, a member of the supervisory
board and e.g.: chief financial officer,
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positions subject
to the conflict of
interest
assessment

external
representative
ORLEN CG
Companies

commercial, control, sales, purchasing or other
managing director;

1) positions in which persons are employed under
an employment agreement, as indicated in
Annex 2 hereto and the corresponding positions
in EXALO DRILLING CG companies, and

2) posts in categories E-05 to E-08 of the
job matrix of the Company
collective agreement for employees
EXALO DRILLING S.A., with its registered office
in Pita and corresponding positions in EXALO
DRILLING CG companies, where persons
employed under an employment agreement —
based on the decisions of their direct superiors
in business processes — have or may have an
influence on the selection of an entity with which
the EXALO DRILLING CG establishes or may
establish business relations, and

3) a position on the management board or
supervisory board of an EXALO DRILLING CG
company;

any external entity representing an EXALO
DRILLING CG company in contacts with
counterparties, suppliers, clients and state or local
government institutions, as well as any external
entity supporting an EXALO DRILLING CG
company in acquiring clients or selling goods,
products or services on behalf of an EXALO
DRILLING CG company; external representatives
are such persons who act on behalf of or in the
interest of an EXALO DRILLING CG company based
on a legal transaction.

3. Subject scope of the Policy

4,

The policy regulates the duties and responsibilities of persons occupying positions
subject to a conflict of interest assessment and of external representatives of
EXALO DRILLING CG companies.

Types of connections to be assessed when managing conflicts of interest

4.1. Connections which may indicate a conflict of interest exist if a person
holding a position subject to a conflict of interest assessment in an EXALO
DRILLING CG company or representing an EXALO DRILLING CG
company is or has been in the last five (5) years:

4.1.1. related personally or by capital to another entity or a person holding a
management or supervisory function within that entity, or combining
management or supervisory functions
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4.2.

4.3.

4.4,

4.5.

or  supervisory board member in companies belonging to the
EXALO DRILLING CG and in this entity;

4.1.2. directly or indirectly involved in the management, control or

supervision of another domestic or foreign company or holds an
interest in the share capital or shares of the said company;

- if the entity referred to in points 4.1.1. and 4.1.2. is a counterparty within
the meaning of this Policy.

Family or functional ties

A familial or functional connection exists when a person holding a position
subject to a conflict of interest assessment in an EXALO DRILLING CG
company or representing an EXALO DRILLING CG company is related to
a close relative with a direct or indirect involvement in the management or
in the control or supervisory bodies of a counterparty of an EXALO
DRILLING company.

Personal property connections

A personal property connection exists when a person holding a position
subject to a conflict of interest assessment in an EXALO DRILLING CG
company or representing an EXALO DRILLING CG company is related to
a business partner through a person with whom they have a property
relationship, e.g. an obligation or contractual relationship making their
assets integrated, e.g.: partnership agreement, joint venture agreement or
franchise agreements.

Personal connections in relation to work

A personal connection in relation to work exists when a person holding a
position subject to a conflict of interest assessment in an EXALO
DRILLING CG company, or representing an EXALO DRILLING CG
company, is connected with a counterparty where, in the last five (5) years
prior to the date of employment in such an EXALO DRILLING CG
company, they have performed work and affected its business decisions.

Equity connections

4.5.1 A direct equity connection exists when a person holding a position

subject to a conflict of interest assessment in an EXALO DRILLING
CG company or representing an EXALO DRILLING CG company
holds no less than 25% of the shares of the counterparty;

4.5.2. An indirect capital connection exists when a person holding a position

subject to a conflict of interest assessment in an EXALO DRILLING
CG company or representing an EXALO DRILLING CG company
holds:

i)  together with another related party or parties; or
ii) through another related entity or other related entities a total of no

less than 25% of the shares in the share capital of the
counterparty.

5. Potential conflict of interest management
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5.1.

To manage potential conflicts of interest at EXALO DRILLING S.A., such

persons as may be listed in point 3 hereof, in connection with the
commencement of activities related to work on behalf of an EXALO
DRILLING CG company in positions subject to conflict of interest
assessment or as external representatives of an EXALO DRILLING CG
company, are obliged to submit a declaration of independence and update
it within seven (7) working days should circumstances affecting its contents
occur.

5.2. At EXALO DRILLING S.A., the list of positions subject to a conflict of interest

5.3.

5.4.

5.5.

5.6.

assessment is maintained and updated by the Management Board's
Attorney for Economic Security, in agreement with relevant Directors
directly reporting to the Members of the EXALO DRILLING S.A.
Management Board.

In EXALO DRILLING companies, declarations of independence and
declarations of conflict of interest are submitted by persons holding
positions subject to the assessment of conflict of interest in EXALO
DRILLING CG companies or representing EXALO DRILLING CG
companies, if such persons are employed, hold or are promoted to such
positions, as well as by natural persons who, as external representatives
on behalf of EXALO DRILLING CG companies, represent them in relations
with counterparties.

In the case of hiring, appointing or promoting persons to positions subject
to a conflict of interest assessment in an organisational unit of EXALO
DRILLING S.A., an employee of the Human Resources Management
Office appointed to conduct a specific process collects a declaration of
independence from that person and forwards it to the Management Board's
Attorney for Economic Security of EXALO DRILLING S.A.; they do so to
obtain information that may contribute to limiting the risk of abuse and for
the relevant manager of the organisational unit to make a decision on
hiring, appointing or promoting such a candidate. The declaration of
independence is forwarded by an employee of the Human Resources
Management Office to the function mailbox: dn@exalo.pl or by any other
accepted method that allows the automatic transmission of documents.

Prior to submitting the declaration of independence to the EXALO
DRILLING S.A. Security Office, an employee of the Human Resources
Management Office designated to conduct the process, pursuant to Article
13(1) and (2) of Regulation (EU) 2016/679 of the European Parliament and
of the Council (EU) 2016/679 dated

27 April 2016 on the protection of natural persons with regard to the
processing of personal data and on the free movement of such data, and
repealing Directive 95/46/EC (General Data Protection Regulation) (OJ EU
L 119), is obliged to provide the candidate for a position subject to conflict
of interest assessment with an information clause; its template is attached
as Annex 3 hereto, indicating the purpose of processing, including but not
limited to: verification of information as regards employment, appointment,
promotion to a position subject to conflict of interest assessment and the
protection of the legitimate interest of EXALO DRILLING S.A.

As regards candidates for positions subject to the conflict
of interest assessment, which are not simultaneously key
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management positions, the decision to undertake or refrain from
conducting such verification activities is to be made by the Management
Board's Attorney for Economic Security of EXALO DRILLING S.A.; they
immediately inform the Director of the Management Support Department of
EXALO DRILLING S.A.

5.7. In the event that a decision is made to perform checks, EXALO DRILLING

S.A. Management Board's Attorney for Economic Security provides
feedback within seven (7) working days of receipt of the enquiry. The
deadline for responding may be extended as agreed by and between the
Director of EXALO DRILLING's Management Support Department and the
Management Board's Attorney for Economic Security of EXALO DRILLING
S.A.

5.8. Correspondence in the process of checking information on candidates for

5.9.

5.10.

5.11.

5.12.

positions subject to a conflict of interest assessment, which information
contains personal data, needs to be secured with a password so as to
prevent access to such data by unauthorised persons, in accordance with
the organisational and technical solutions effective at EXALO DRILLING
S.A.. A deviation from this principle is possible when the checking process
is conducted with HR IT systems, in  accordance with a process-specific
acceptance path.

In the event that a potential conflict of interest is identified, the direct
supervisor of a person holding a position subject to a conflict of interest
assessment in an EXALO DRILLING CG company or representing an
EXALO DRILLING CG company affected by the conflict must take
measures aimed at mitigating the risk of an actual conflict of interest, also
excluding them from activities in which they may provide an opinion on or
affect the selection of a related counterparty.

A member of the management board or supervisory board of an EXALO
DRILLING CG company should avoid engaging in professional or non-
professional activities that could lead to a conflict of interest and, if a
conflict of interest arises, should disclose it immediately by sending a
declaration of independence or a declaration of an actual conflict of interest
to the functional mailbox dn@exalo.pl to immediately disengage from such
activities as to which the actual conflict of interest is related.

The direct superior of the person affected by the potential conflict of
interest, having taken the decision to keep the person in the process,
sends it immediately to the function mailbox: dn@exalo.pl, together
with the reasons.

Irrespective of the cases specified herein, the Management Board's
Attorney for Economic Security at EXALO DRILLING S.A. and the Director
of the Controlling and Liquidity Management Office at EXALO DRILLING
S.A. in relation to verification or control activities, may request any person
holding a position subject to a conflict of interest assessment
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at an EXALO DRILLING CG company or representing an EXALO
DRILLING Capital Group company to send a declaration of independence.

6. Management of actual conflicts of interest

6.1.

To manage an actual conflict of interest at EXALO DRILLING S.A., persons
in positions subject to a conflict of interest assessment, as listed in point 3
hereof and obliged on the basis of other internal organisational acts
regulating the principles of counteracting abuse in business processes, are
obliged to make a declaration of an actual conflict of interest if they find
the connections listed in point 4 hereof in the course of performing
activities related to work on behalf of an EXALO DRILLING CG company.

6.2. At EXALO DRILLING S.A., declarations of an actual conflict of interest are

sent by the persons obliged to submit them to the functional mailbox:
dn@exalo.pl with a copy to the attention of their direct superior,
immediately after an actual conflict of interest has been identified, but no
later than within three (3) days of the identification of the connections.

6.3. The declaration of an actual conflict of interest may be in the form of an e-

6.4.

6.5.

6.6.

6.7.

mail containing at least the following information:
6.3.1. the full name of the person declaring the conflict of interest,

6.3.2. the name of the position held together with and the name of the
organisational unit of the person declaring the conflict of interest,

6.3.3. the full name of the person related to the counterparty,

6.3.4. the name of the position held, together with the name of the
organisational unit of the person associated with the counterparty,

6.3.5. the type of connections that indicate an actual conflict of interest,
identified in accordance with point 4 hereof,

6.3.6. the name(s) of the entity(ies) with which the connection exists.

A person identifying an actual conflict of interest excludes themselves from
activities whose further performance would give rise to the suspicion that
they are knowingly undertaking such activities in a situation of a conflict of
interest.

The direct superior of the person affected by the actual conflict of interest
decides on:

6.5.1. excluding the person from a trial or
6.5.2. leaving the person in the process, giving reasons for this decision.

The direct superior of the person affected by the actual conflict of interest,
after deciding to keep the person in the process, immediately sends the
decision, together with the substantiation for the decision, to the functional

mailbox: dn@exalo.pl.

Any person holding a position subject to a conflict of interest assessment in
an EXALO DRILLING CG company or representing an EXALO DRILLING
CG company, through the channels for receiving reports of violations of
the law, may also anonymously report potential
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or actual conflict of interest involving other persons and which constitutes
or may constitute a detriment to an EXALO DRILLING CG company. A list
of whistleblowing channels is available in § 5(4) of the Exalo Drilling CG
Whistleblower Protection Policy (e.g. e-mail address:
naruszenieprawa@exalo.pl and reporting form in TASK).

7. Actions to confirm an undisclosed conflict of interest at EXALO DRILLING

S.A.
7.1.

The Management Board's Attorney for Economic Security of EXALO
DRILLING S.A. is obliged to monitor business processes in order to
disclose cases where a conflict of interest may occur.

7.2. In the event of an undisclosed conflict of interest at EXALO DRILLING S.A,,

7.3.

7.4.

7.5.

the direct superior of the person to whom the conflict of interest is related,
after consulting with the Director of the Management Support Department
of EXALO DRILLING S. A. and the Management Board's Attorney for
Economic Security of EXALO DRILLING S.A., excludes the person from
the process to which the connections are related and refers the case for
clarification in order to establish the legal and factual circumstances of the
incident.

The explanatory activities in the case referred to in point 7.2. are carried
out by the Security Office of EXALO DRILLING S.A., and in the case of
internal control, by a relevant organisational unit, in the form and
according to the rules specified in separate organisational acts effective at
EXALO DRILLING S.A.

Once an undisclosed conflict of interest has been confirmed, any
professional activities of the person affected by the conflict of interest that
may have been performed in violation of the law or internal organisational
acts of EXALO DRILLING S.A. must be reviewed.

The confirmation of an undisclosed conflict of interest may result in
disciplinary action or referral to law enforcement where there is a
reasonable suspicion that a criminal offence has been committed.

8. Communication, training and reporting

8.1. To ensure an adequate level of awareness of the Policy's stakeholders, the

8.2.

main principles of the Policy are published in the internal media and on the
websites of EXALO DRILLING CG companies.

The person in charge of the Security Office of EXALO DRILLING S.A.
ensures that the management staff can be consulted with on such
decisions as may be taken as regards the risk of a conflict of interest
occurring.

8.3. In EXALO DRILLING CG companies, persons holding positions subject to a

8.4.

conflict of interest assessment and representing EXALO DRILLING CG
companies are provided with access to mandatory and periodic (biannual)
training on the Policy, which may take the form of e-learning.

The training programme of the Policy is
developed by the Attorney

for anti-corruption measures at EXALO DRILLING S.A.
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8.5. The exchange of information among ORLEN CG companies within the
scope regulated hereunder may not violate the requirements of legal
regulations and internal organisational acts of the ORLEN CG as regards
personal data protection, company secret and company confidentiality.

9. Final provisions

9.1. This Policy is implemented accordingly in EXALO DRILLING CG companies
registered abroad, to the extent that it complies with the requirements of

the law of the country of registration, international law and the standards
adopted at EXALO DRILLING S.A.

9.2. The policy is reviewed and updated on a biennial basis by the Security
Office.
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Annex 1 to the Conflict of Interest Management Policy
in the Exalo Drilling Capital Group

(Address of
residence)

DECLARATION OF INDEPENDENCE

I, the undersigned, recruited / promoted / employed / performing tasks in the position of
............................. /performing the function of -l jn the EXALO DRILLING S.A.
company (the "Company"), hereby confirm that | have read the contents of the Conflict of
Interest Management Policy at the EXALO DRILLING CG and declare to the best of my
knowledge that:

1) | conduct/do not conduct any activities competitive to EXALO DRILLING S.A.

2) | am related 2, within the meaning of the Conflict of Interest Management Policy at

EXALO DRILLING 3, with the following entities:

(specify the company name and tax identification number, if applicable)
-1

3) within seven (7) days of becoming aware of a change in the declared situation, | will
notify the company (e-mail: dn@exalo.pl) by submitting an updated declaration of
independence;

4) | have received the information clause within the meaning of the legislation on the
protection of personal data.

5) | have been' informed that the company may verify my connections with competitors

and contractors.

date, place, legible signature*

. delete as appropriate, fill in the missing fields.

2 _fill in only if connections are established. Give the name of the entity and TIN — if known.
3_ relationships within the meaning of the Conflict of Interest Management Policy at the EXALO DRILLING CG are:
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4

Connections which may indicate a conflict of interest exist if a person holding a position subject to a
conflict of interest assessment in an EXALO DRILLING CG company or representing an EXALO
DRILLING CG company is or has been in the last five (5) years:
1) related personally or by capital to another entity or a person holding a management or supervisory
function within that entity, or combining management or supervisory functions
or supervisory board member in companies belonging to the EXALO DRILLING CG and in this
entity;
2) directly or indirectly involved in the management, control or supervision of another domestic or
foreign company or holds an interest in the share capital or shares of the said company;
— if the entity referred to in points 1) and 2) is a counterparty within the meaning of
the Conflict of Interest Management Policy at the EXALO DRILLING CG.
Familial or functional connections
A personal familial or functional connection exists when a person holding a position subject to a
conflict of interest assessment in an EXALO DRILLING CG company or representing an EXALO
DRILLING CG company is related to an immediate person who has a direct or indirect interest
in the management or control or supervisory bodies of a counterparty of an EXALO
DRILLING CG company.
Personal property connections
A personal property connection exists when a person holding a position subject to a conflict of
interest assessment in an EXALO DRILLING CG company or representing an EXALO DRILLING CG
company is related to a business partner through a person with whom they have a property

relationship, e.g. an obligation or contractual relationship making their assets integrated, e.g.:

partnership agreement, joint venture agreement or franchise agreements.

Personal connections in relation to work

A personal connection in relation to work exists when a person holding a position subject to a conflict
of interest assessment in an EXALO DRILLING CG company, or representing an EXALO DRILLING
CG company, is connected with a counterparty where, in the last five (5) years prior to the date

of employment in such an EXALO DRILLING CG company, they have performed work and affected
its

business

decisions.

Equity connections

1. A direct capital connection exists when a person holding a position subject to conflict of interest
assessment in an EXALO DRILLING CG company or representing
an EXALO DRILLING CG company holds no less than 25% of the shares of the counterparty;

2. An indirect capital connection exists when a person holding a position subject to a conflict of
interest assessment in an EXALO DRILLING CG company or representing an EXALO
DRILLING CG company holds:

i) together with another related party or parties; or
i) through another related entity or entities
a total of no less than 25% of the shares in the share capital of the counterparty.

— signature, date and place are not required if the declaration is submitted via a dedicated application or

electronic form.



Annex 2 to the Conflict of Interest Management Policy
in the EXALO DRILLING Capital Group
List of positions subject to a conflict of interest assessment:
1) Director
2) Deputy Director
3) Branch Manager
4) Unit Manager
5) Management Board's Attorney
6) Deputy Manager of Unit
7) Drill Site Manager
8) Legal Counsel

9) Chief Specialist



Annex 3 to the Conflict of Interest Management Policy
in the EXALO DRILLING Capital Group

Information clause
for persons making a declaration of independence at EXALO DRILLING
S.A.

(Fulfilment of the information obligation under Article 14 sec. 1 and sec. 2 of the General Data Protection Regulation
dated 27 April 2016)

1. EXALO DRILLING S.A., with its registered office in Pita, Plac Staszica 9, ("EXALO DRILLING S.A.") would
like to announce that it is

the controller of your personal data. Contact telephone numbers for the data controller: +48
67 215 13 00.

2. To contact the Data Protection Officer at EXALO DRILLING S.A., do use the following e-mail address:
iod@exalo.pl. The Data Protection Officer can also be contacted in writing at the address of the registered
office of EXALO DRILLING S.A., indicated in point 1, with the note "Personal data." Details of the Data
Protection Officer are also available at www.exalo.pl, under the "Contacts" tab.

3. Your personal data provided to EXALO DRILLING S.A. constitute contact data.

4. Your personal data will be processed by EXALO DRILLING S.A. for the following purposes:

a) verifying and clarifying connections that may indicate a conflict of interest,
b) handling, investigation and defence of conflicts of interest,
¢) handling forwarded correspondence.

5. The legal basis for processing by EXALO DRILLING S.A. Your personal data for the purposes indicated in
paragraph 4 above is the legitimate interest of EXALO DRILLING S.A. (pursuant to Article 6(1)(f) GDPR).

6. Your personal data may be disclosed by EXALO DRILLING S.A. to entities cooperating with it (recipients), in
particular entities providing IT services, delivery of correspondence and parcels, personal and property
protection services, occupational health and safety services, consulting, legal, and archiving services.

7. Your personal data is processed for the period necessary for the fulfilment of the legally justified interests and
legal obligations of EXALO DRILLING S.A. The processing period may only be extended if and to the extent
that it is required by law.

8. You have rights in relation to the processing of your personal data:

a) the right of access to the content of your data,

b) the right to rectify your personal data,

c) the right to erase your personal data or restrict its processing,

d) The right to object — in cases where EXALO DRILLING S.A. processes your personal data based on its
legitimate interest; an objection can be expressed on the grounds of a particular situation.

You may send your request concerning the exercise of the aforementioned rights to the e-mail address:
iod@exalo.pl or to the registered office address of EXALO DRILLING S.A. indicated in point 1 with the note
"Personal data."

9. You have the right to lodge a complaint with the President of the Personal Data Protection Office.
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